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Appendix 1 
 
Summary of Changes to Pension Discretions 
 
New Discretions 
 

 Discretion 

TP10(6) Whether to extend the 12 month time limit within which a member 
(who has not elected to be treated as a member who, in the 
same employment, was contributing to the scheme on and before 
1 April 2014) who has a deferred LGPS benefit in England or 
Wales following the cessation of employment before 1 April 
2014, to elect to aggregate their deferred benefits with the new 
LGPS employment that commenced on or after 14 May 2018, to 
purchase earned pension. 
 
Arun Discretion 
Arun will consider a limited extension of this period if the member 
has not been provided with information in a timely way or where 
evidence indicates that the member made an election within the 
12 months’ time period, but the election was not received by the 
Pension Fund Administering Authority. 

R21(5A) &R21 
(5B)   

Whether, subject to qualification, to substitute a higher level of 
pensionable pay when calculating assumed pensionable pay 
(APP)?  
 

When a member is:  

- on reduced contractual pay or no pay due to sickness or injury, 
or  

- absent during ordinary maternity, paternity or adoption leave, or 
paid shared parental leave, or during paid additional maternity or 
adoption leave, or  

- absent on reserve forces service leave, or  

- retires with a Tier 1 or Tier 2 ill health pension, or  

- dies in service.  
 
Arun Discretion 
This will be considered, in exceptional circumstances and each 
case should be considered on an individual basis by the Group 
Head for Corporate Support.   
 

paragraph 
1(1)(c) & 1(2) 
of Schedule 2 
to the LGPS 
(Transitional 
Provisions, 
Savings and 

Whether to “switch on” the 85-year rule upon the voluntary early 
payment of deferred benefits. 
 
Arun Discretion 
 
Arun does not exercise the discretion to “switch on” the 85-year 
rule upon the voluntary early payment of deferred benefits. 
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Amendment) 
Regulations 

 

[paragraph 
1(1)(c) & 1(2) of 
Schedule 2 to 
the LGPS 
(Transitional 
Provisions, 
Savings and 
Amendment) 
Regulations 
2014] 

Whether to “switch on” the 85-year rule for a member with deferred 
benefits voluntarily drawing benefits on or after age 55 and before age 
60 or upon the voluntary early payment of a suspended tier 3 ill health 
pension? 

 
Arun Discretion 
 
Arun does not exercise the discretion to “switch on” the 85-year 
rule for a member with deferred benefits voluntarily drawing 
benefits on or after age 55 and before age 60 or upon the 
voluntary early payment of a suspended tier 3 ill health pension  
 

paragraph 
1(1)(c) & 1(2) of 
Schedule 2 to 
the LGPS 
(Transitional 
Provisions, 
Savings and 
Amendment) 
Regulations 
2014] 

Whether to “switch on” the 85-year rule for a member with 
deferred benefits voluntarily drawing benefits on or after age 55 
and before age 60 or upon the voluntary early payment of a 
suspended tier 3 ill health pension? 
 
(Whether, as the 85 year rule does not automatically fully apply 
to members who would otherwise be subject to it and who 
choose to voluntarily draw their deferred benefits (on or after 14 
May 2018) on or after age 55 and before age 60, to switch the 85 
year rule back on in full for such members). 
 
Arun Discretion 
 
Arun does not exercise its discretion to “switch on” the 85-year 
rule for a member with deferred benefits voluntarily drawing 
benefits on or after age 55 and before age 60 or upon the 
voluntary early payment of a suspended tier 3 ill health pension 

 
 
Discretions that have been removed as they are no longer within the LGA’s full 
list of pension discretions. 
 

 Discretion 

RSch 2 Part 3, 
para 12(c) 

Whether in respect of an admission body providing a service in 
respect of outsourced work, to set off against payments due to 
that body any sums due from that body to the fund. (discretion for 
transferor employer) 
 

R16 (10) Whether to turn down an application to pay an APC/SCAPC if not 
satisfied that the member is in reasonably good health. 
 

TP15(1)(d)  & 
A25(3) 

Whether, how much and in what circumstances to continue to 
contribute to a shared cost AVC arrangement entered into before 
1.4.14 
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A58 (7) (b) Whether to extend the six-month period to lodge a stage one 
IDRP Appeal 
 

B31(4) Decide whether a deferred beneficiary meets permanent ill health 
and reduced likelihood of gainful employment criteria 
 

B31(7) Decide whether a suspended ill health tier 3 member is 
permanently incapable of undertaking any gainful employment 
 

B11(2) Whether to allow a member to select the final pay period for fees 
to be any 3 consecutive years ending 31 March in the 10 years 
prior to leaving 
 

B30(2) Whether to grant an application for early payment of deferred 
benefits on or after age 55 and before age 60 
 

B30(5) Whether to waive on compassionate grounds, the actuarial 
reduction applied to deferred benefits paid early under B30(2) 
   

31(7A) Councillor opt out and pre 1.4.08 employee opt out only to get 
benefits paid from Normal Retirement Date (NRD) if employer 
agrees 
 

34(2) and 38 Amount of injury allowance following loss of employment through 
permanent incapacity after sustaining an injury or contracting a 
disease as a result of anything required to do in carrying out 
duties of a job. 
 

40 Amount of death in service gratuity payable to surviving 
dependent, spouse or civil partner. 
 

41 Amount or retirement gratuity payable 
 

42 Amount if redundancy gratuity payable 
 

 
Discretions that have been amended – Change shown in bold 
 

Page 
 

Regulation Change 

 R22(8)(b) Whether to extend the 12-month option period for a member 
to elect that post 31 March 2014 deferred benefits should not 
be aggregated with a new employment 
 
Arun Discretion 
Arun will consider a limited extension of this period if the 
member has not been provided with information in a timely 
way or where evidence indicates that the member made 
an election within the 12 months’ time period, but the 
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election was not received by the Pension Fund 
Administering Authority. 
 

 R22(7)(b) Whether to extend the 12 month option period for a member 
to elect that post 31 March 2014 deferred benefits should not 
be aggregated with an ongoing concurrent employment 
 
Arun Discretion 
Arun will consider a limited extension of this period if the 
member has not been provided with information in a timely 
way or where evidence indicates that the member made 
an election within the 12 months’ time period but the 
election was not received by the Pension Fund 
Administering Authority. 
 
 

 R30(6) &  
TP11(2) 

Whether to allow flexible retirement for staff aged 55 or over 
who, with the agreement of the Scheme employer, reduce 
their working hours or grade [regulation 30(6) of the LGPS 
Regulations 2013] and, if so, as part of the agreement to 
allow flexible retirement:  
 

 whether, in addition to the benefits the member has 
built up prior to 1 April 2008 (which the member must 
draw), to allow the member to choose to draw  

 all, part or none of the pension benefits they built up 
after 31 March 2008 and before 1 April 2014, and / or  

 all, part or none of the pension benefits they built up 
after 31 March 2014  
[regulations 11(2) and 11(3) of the LGPS (Transitional 
Provisions, Savings and Amendment) Regulations 
2014], and  

 whether to waive, in whole or in part, any actuarial 
reduction which would otherwise be applied to the 
benefits taken on flexible retirement before Normal 
Pension Age (NPA) [regulation 3(5) of the LGPS 
(Transitional Provisions. 
 

Arun Discretion 
 

i) Whether to allow flexible retirement 
 

Arun District Council has a Flexible Retirement Policy.  The 
approval process for Flexible Retirement is set out in the 
relevant policy document. 
 

ii) Whether to allow the member to choose to take 
a. part or none of the pension benefits they built up after 

31 March 2008 and before 1 April 2014, and / or 
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Arun will permit a member to draw all or part of the pension 
benefits they accrued before 1 April 2014 so long as this 
complies with the Flexible Retirement Policy. 
 

b. all, part or none of the pension benefits they built up 
after 31 March 2014 
 

Arun will permit a member to draw all or part of the pension 
benefits they accrued on or after 1 April 2014 so long as this 
complies with the Flexible Retirement Policy. 
 
iii) Whether to waive, in whole or in part, any actuarial 
reductions which would otherwise be applied to the benefits 
taken on flexible retirement before Normal Pension Age 
(R30(8) 
 
Arun District Council has a Flexible Retirement Policy 
which states that Flexible Retirement will be at no 
additional cost to The Council.  Arun will not therefore 
waive any actuarial reduction that would apply, except in 
exceptional circumstances and where it has been 
determined by Full Council or an Individual Cabinet 
Member decision that restructuring proposals achieve a 
payback within 3 years.   
 

 TP3(1) 
B30A(5) 
B30A(5)* 
 

Whether to waive, in whole or in part, any actuarial reductions 
on benefits which a member voluntarily draws before normal 
pension age (other than on grounds of Flexible Retirement) 
where the member has both pre and post April 2014 benefits  
 
Members joined before 1 October 2006 and who reached 60 
before 1 April 2016 – Group 1 

 To waive on compassionate grounds, any actuarial 
reductions applied to benefits built up before 1 April 
2016 

 

 To waive on any grounds, actuarial reductions applied 
to benefits built up after 1 April 2016 

 
 
Members joined before 1 October 2006 and who reach age 
60 between 1 April 2016 and 31 March 2020 and also meet 
their critical retirement age before 1 April 2020 (date member 
meets the 85 year rule)– Group 2 

 

 To waive on compassionate grounds, any actuarial 
reductions applied to benefits built up before 1 April 
2020 

 To waive on any grounds, actuarial reductions applied 
to benefits built up after 1 April 2020 
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Members joined before 1 October 2006 and who reach age 
60 after 1 April 2016 but before 31 March 2020 and don’t 
meet their critical retirement age before 1 April 2020 (date 
member meets the 85 year rule)– Group 3 

 

 To waive on compassionate grounds, any actuarial 
reductions applied to benefits built up before 1 April 
2014 

 To waive on any grounds, actuarial reductions applied 
to benefits built up after 1 April 2014 

 
Members joined after 1 October 2006 – Group 4  

 

 To waive on compassionate grounds, any actuarial 
reductions applied to benefits built up before 1 April 
2014 

 To waive on any grounds, actuarial reductions applied 
to benefits built up after 1 April 2014 
 

Arun Discretion 
Arun will consider waiving actuarial reduction of benefits 
on compassionate grounds for all of the above 
mentioned groups. 
 
Compassionate grounds are likely to be considered as 
follows: 

 Looking after a sick relative 

 Ill health where payment of unreduced benefits might 
not be certified 

 Other exceptional compassionate grounds 
 

Each case will be considered on an individual basis and 
will require the agreement of a CMT member in 
conjunction with the Group Head for Corporate Support.  
 

 
 


